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New Web site
outlines in-state
tuition eligibility

The Army Continuing
Education System now hosts
the In-State Tuition Web site.

“The site provides
information on state
policies and laws
regarding in-state
tuition eligibility
requirements for
military personnel
and their families,”
said Mike Tevnan,
education specialist at the
U.S. Army Human Resources
Command.

The Army contacted each
state asking them to consider
their residency requirements
for in-state tuition in light of
the Army’s goals for common
policies. The desired outcome,
Tevnan said, is eligibility for
in-state tuition rates under
each of the following condi-
tions: in-state tuition for
Soldiers and family members
within the state of legal
residence; immediate in-state
tuition for Soldiers and family
members in the state of
assignment; and continuity of

in-state tuition once estab-
lished.

Users of the new Web site
will be able to tell whether a
particular state meets all three
criteria by simply clicking on
“Summary by State.” A map

will then pop onto the
screen and users can

click on the state of
interest.

 In addition,
a news section on

the home page
discusses any new
developments or

updates related to in-state
tuition, and the references
section will provide links to
military education Web sites,
scholarship Web sites and other
important information that may
be of further assistance.

Currently, 43 states have
policy or legislation that meets
two of the three goals and 19 of
which meet all three criteria of
the model policy, Tevnan said.

The In-State Tuition Web
site can be accessed by logging
onto the ACES Web site: http://
www.armyeducation.army.mil/
and follow the link shortcut to
State Policies or Residency
Requirements.

Corporal Recruiters
wantedSafety Center wants you to tell Joey

Soldiers don’t
have to learn lessons
the hard way
through accidents.
They can also learn
from close calls,
near misses and minor
mistakes, both their own
and those of others. This is
an opportunity for Soldiers
to share experiences with
each other. They can be long
or short, recent or from the
past. Soldiers can share their

lessons learned
with Joey, as
well as all of the

Army. Send their
stories to the U.S.

Army Safety
Center, ATTN:

“Joey” Bldg 4905,
5th Ave., Fort Rucker, Ala.
36362-5363 or fax DSN 558-
3003, (334)-255-3003,
ATTN: “Joey”. You can also
e-mail:
joey@safetycenter.army.mil.

NCOJ needs photos
The NCO Journal is

launching a new feature,
“Photo Journal,” a photo
gallery, capturing what NCOs
around the Army are doing.
Since “Photo Journal” will be
a regular feature in each issue
of the magazine, we’re putting
out the call to all photogra-
phers. Whether you consider
yourself an amateur or a
professional, we encourage
you to send us your photos.
The only guidelines for photo
entries is that the photo must
demonstrate an NCO or NCOs
doing their duties, be it
accomplishing a mission,
training or taking care of
Soldiers. We will print the best
entries in each issue. The
winning photographers will
receive a certificate acknowl-
edging their photographic
excellence. Please remember
to send caption information
and the photographer’s name,
rank and unit so we can give
the photographer credit. Our
e-mail and mailing addresses
are both listed on the inside
cover the magazine.

The U.S. Army is
looking for highly motivated
Soldiers to fill its warrant
officer ranks. Positions are
open in all 45 specialties if
you qualify. Soldiers with
less than 12 years active
federal service are encour-
aged to apply. For more
information, contact the
Warrant Officer Recruiting
Team at http://
www.usarec.army.mil/
warrant or DSN 536-0484/
0458/0488/0478/0271/1860.

Warrant officer
opportunities
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The U.S. Army Human
Resources Command is still
looking for volunteers for the
Corporal Recruiting Program.

The program began in
1999 on a trial basis and since
has allowed privates first class
and specialists to do one-year
Recruiting tours to tell the
Army story.

The volunteer Corporal
Recruiting Program is open to
interested privates first class
and specialists who meet
Recruiter qualifications as
outlined in Army Regulation
601-1. The qualification
criteria can be accessed via the
Internet at http://www.usapa.
army.mil/series_range_pubs.
asp?range=601. Soldiers
must be single and have at
least 24 months time remain-
ing in service upon signing in
at their Recruiting unit.

The U.S. Army Human
Resources Command will
make the final Corporal
Recruiter selections. Once
selected, applicants will be
scheduled for a six-week
recruiting course at Fort
Jackson, S.C.

Corporal Recruiters are
assigned to Recruiting areas
near their hometowns. Other
incentives include 38 promo-
tions points for completing the
Recruiting course, $450 a
month in special-duty pay and
the opportunity to select their
next overseas assignment or
assignment to any U.S.-based
installation with a corps or
division.

Those interested in
applying should contact their
Retention NCO or call Sgt. 1st
Class Mark Johnson at DSN
221-7902 or commercial
(703) 325-7902 at HRC
Alexandria, Va.


