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Take better care of NCOs by
improving civilian schooling

Although I agree with Sk McKin-
nev's siatements (Fall 95 The NOO Jone-
nat) that the NOO Corps s the bestan's
eveer been and that junior NCOs ace able
o perform diflicull tasks absenl senior
Izaders, I belisve we must take care of
our SO0 by improving eivilian educa.
tional opportanities.

The system our NCOs use to earn
credit from Army schaols is okay, but

needs some improvement, Contracting |

putzide college instruclors for FLIDC,
BMOOC, cte, is a start, However, the
current system of the ACE pude, 80-
CAD and DD Form 29515 cumbersome.

As stated in one of the articles (“Sol-
dicrs Gain No-Cost College Credit for
MNCOLRS™) there's no guarantes a col-
lzge will accept credit hased on the ACE
puide and the DD 295 procedures to
2xecute this are multi-layered. More-
owier, il NCOs pursue degrees [rom a
SOCAD instilubion (if vne is near their
cuaty station) they usaally must attend
repular classes in addition to NCOES —
a menumental task for NCOs in a hizh
OPTEMPO unit.

A solution: Why nol develop an orga-
nizabion sumiar Lo the Communily Col-
lege of the Air Force (CCAT)? Air
Force NCOs earn associates degrees
mome easily than Arny NCOs becanse
of this svstem, They don't have to relv on
ACE puides, SOCAD or DD Form 295,
Hiowe ara they nhle to do this? CCAF (lo-
cated at  Maxwell AFB, AL) is ae-
crediled by the Southern Slales Agsovia-
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tion, a conperative that accredits all de-
arec-awarding colleges and universities
in the southeasiern U.S.

[During course development pro-
cesses, CCAF takes the burden of haw-
ing a military course aceredited befare-
hand so that servicemembers don’
encounter the frustrating process ol

having military credits evalwated later |

on, O t_,-'-';[- s accreditation also allows il
to award Associates Degrees. An advan-
tape is that an individnal has to com-
plete very lile culside college course-
work to complere its program.

When was a junicr MCC and want-

| ing to pursue an ROTC commission, |

had a “wrestling match”™ with the wniver-
sity | attended involving credit of my
Army schooling (DLI and PLDC). But,
the AIT schooling [ attended at an Air
Force base transferred without g doubt
or question (course credit was earned
throuph CCAF). CCAF sent a sealed
transcript to my university and all nine
credit hours were aceepled.

The CCAI system works. The Adr
Force has the best retention rates of any
service and one reason is i3 education
system., [want to retaun my NCOs and
want them lobecome first sergeants and
secgeants major. Civilian education will
help them attain these ranks. 1 also want
o s2t them up for success in the civilian
world when they leave the service.
Thev're the best and they deserve i1,

CPT David D. Wisyanski
Cammancler, Detachmerni Uleh, 7420
M B
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Hands-in-pocket photo sends
WIONE message?’

[ appreciate the quality of articles in
The NCO Jowrnal, However, I'm some-
what dismayedatthe photograph accom-
panying the article “Lightning Scrikes at
Roving Sands," {Fall 95) that shows an
NCO and an officer with their hands in
their pockets. This is unanthorized TAW |
AR a70-1.

Publicizing this very popular viola-
tion of the wear af the military uniform
certainly doesn’t serve nny worthwhile
purpose and totally distracts from the
otherwise autstanding article,

1 balieve that when soldiers are
photographed and presented inany tvpe
media, we should ensure the cntire mes-
sage is positive and a Liltle thing like
“military bearing”' is not overlooked,

Tuking the extra time to ask these
professional soldiers to remove their
hands (rom their pockets for the pictire
wiollld have well been worth at,

As a senior NCO and former drill
serpannt, I'm charged 1o develop, mold,
tcach and train soldiers and [ do just
that, However, the message in the photo
totally cantradices evecything [ stand for
and complicates my efforts 1o enforce
military standards, Maybe there's a reg-
ulation I don’l know about that allows
saldiars to rest their hands in their pock-

els in desert BOLat

SFC Rosezetta W, Provtor
HMC, 17th ASG, Camp Zama, Japon

Profile doesn’t make soldier
dysfunctional, just limited

1 want ta thank MSG Gane [or his in-
teresting article, “Professional Soldicrs
With Frofiles” (Fall 95).

As an NCO with a profile, it's some-
times difficult and 1find I have to make
the extra effort to let my fellow soldiers
and leaders tnow I'm serious aboat my
[positicm.

I finc] myself having to prove 1o them
that just beeause I'm somewhat limiled,
I'm not completely dysfunctional and
when it comes 1o my NCOER, 1 dani
got the best prade possible because of
my profile.
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I was injured permanently while
| warking overseas in the post office. |
nowy have a swollen joint that is critical
and limits long distance running at a fast
pace, ['ve managed to stav and do the
best | can by wearing a back brace and
going at my own pace, but it seems
somelimes this effort is rarely acknowl-
eileed.

. IFs unforfunate that T have to make
| exceptions for specific courses and hurt
my=elf even worse just to please the
Army, What 1 mean is, thera are certain
courses that if you have a profile, thoy
wor'l lel you in.

I'm sure that in dme of war Lean per-
form just as well as the next person and
perhaps sometimes better, as I've
learned to compensate for my wenkness.
111 should die in war becouse [ can’t run
fzst enough, then Gaod be with me.

SGT Eva R, Carcoll
Alexindrin, KA

Chain of Command phetes im-

portant to soldiers

| appland your nse of e ACO Jowr-
qad inside cover (Fall 95) to publish a
photograph of the sergpeant major of the
Army. This will certainly result in cost
savings throughout the Army in repro-
ducing key leader photographs.

I contend chain of command displays
remain nnportant 1o seldiers, Your use
ol the Jowrme! 1o save money and 1o give
soldiers a first look at 3MaA Gene
MeKinney 1s commenidable. [ hope you
can confinue this inthiative on the senior
MNCO leadership of the commands
throughoet the Army, perhaps down o
Corps o1 Division levels,

The NOO Jormal 15 Tead by many.
Thank you and your staff for o qualiry
publication,

BG Walter Prudiowski
Oepnaty Commanding General
Penpsvivania Army Nattonal Geard

Earning promotion points may
he hard, but can he done

['m writing in response 1o SGT Steye
Yearwood's letter, “Reevaluate Promo-

tion System™ (Tall 95). Working o a
battalion PAC as a PSNCO from 1993 to
April 1995 [almost two-and-one-half
vears), I've heard soldiers complain
about the promotion system.

Combat Arms can’t get enough
points becanse they're in the field too
much., soldiers don't like doing corre-
spondence courses...or soldiers say they
can’l oblain cxperl in weapons qualilica-
tion...or get 300 on their I'T test.

As a 710, T know how hard it = o

" make the cutoff scores, Howsever, 1 be-

licve that the Army's leaders have sct up
the promofion system so that it is fair,
Il the poinds given Lor PT and weap-
ons qualification aren’t fair, then what
justifies the other categones? To oblan

poinls & soldier has 1o work hard, study
and train. Soldiers and NCOs who can
obtain these high scores should be re-
warded for their efforts.

Mo matter how the promobtion system
changes, there will always be complaints
from someonewho doesn’t think thatit's
fair., Can the promotion system eve
change to be fair for all without com-
plainls?

Obtaining the necessary points may
he hard, but it can be done. Soldiers
shouldn't have “can't™ in their vocabu-
lary; if everyone said *1 can™t™ we
wouldn't be the world's finest Army.

SGT Robert [ King
The Pendagorn, Wasfinglon, DO
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A Blography
of GEN William C.
Westmoreland

By
el Aalfin

William Morcow & Cou, {90
502 paped, B3 (B

Thiz is an outstanding story of the life
af the wnappreciated, much-malipned
former commander of Military Assis-
tance Command in Vietnam and subse-
quent Army Chict of Staff. Although
most of the book sets aboul correcting
the misreported story of GEN Weslmao-
reland’s Vietnam experience, it also tells
of his heroies in three wars and his court
battle with the CBS network.

It may surprise many MCOs to learn
the general was a soldier's general. He
took care of his troops in training and in
the field. He ensured they had whal they
nceded (o carey the Gght 1o the enemy
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and personally felt the loss when they fell
in battle.

The author, Samuel Zatfiri, is a Viet-
nam veleran who previously penoed the
book, ffamburger Hhill. e brings us the
full story of many controversial issues
sifrounding Westmoreland.

He takes the reader through the com-
plete history of aclions and decisions
made by Westmoreland and others. He
does an extremely credible job of map-
ping the route through many torturons
events and backs up his versions with an
extensive nse of contemporary reports,
motes, inlerviews and o large hibliogra-
phiy. This is a lirsl-rate historical work.

The book’s story of CBS" one-sided
report on Westmoreland’s supposed ma-
nipulation of enemy strength figures s
cnlightening.

Follow-up mmvestigations and the civil
suit that followed CBS' docomentary
vindicated him. This story illustrates -
like few others have — a strength of
character that should inspire all NCOs,

One cannot be completely knowl-
edgeable about the military or political
history of Westmorcland's time until af-
ter reading this baok.

MSG James B, Clifford
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